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MESSAGE FROM
THE CHAIR

Today’s students – the innovators of
tomorrow – are being taught in very
different ways.
The needs of Ontario students
have changed, and in response
universities too are changing. We
are updating curriculum based
on new knowledge and best practice;
introducing new programs; using
technology in different ways, and
providing more applied learning
experiences and access to
entrepreneurship training.
Together, we are exploring,
innovating, experimenting, and
leading change in how our faculties
teach and how our students learn.
The lines between theory and practice
are being blurred. We encourage
pioneers, explorers and the curious
through technology-enabled
curriculum, experiential learning,
flipped classrooms, entrepreneurial
training, and team problem solving.
These are just some of the ways
a university education is preparing
students with the critical thinking
and problem solving skills they need
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to be adaptable and to thrive in
tomorrow’s world.
This report demonstrates the ongoing
efforts of our universities to develop
enriched educational experiences,
foster and sustain leading-edge
research and discovery, connect
communities, and increase key
partnerships with businesses to the
benefit of students, staff, university
partners, and Ontario communities.
Our universities are strong
supporters of the province’s vision
for growth and critical partners in
achieving a prosperous future for
Ontario. I thank the Government of
Ontario, as well as the Government
of Canada, for their continued
support of lifelong learning, research,
and innovation—support that is even
more essential for the next generation
of Ontarians.
The postsecondary sector is moving
forward with great determination,
and this is an incredibly exciting time.
In order for us to succeed as a knowledge
economy, we cannot stand still.
Our universities of tomorrow will

continue to bring together talented
people, inspire them to outstanding
acts of learning, discovery, and
citizenship, compel them to reach out
and connect with communities,
businesses and industry from near
and far, and provide them with the
support they need to thrive.
We do this work because it matters,
and with the continued dedication
and hard work of our members and
partners we are inspired every day
to continue building an even
stronger sector focused resolutely
on providing the best possible
experience for those who matter most
– our students.
Patrick Deane
President & Vice-Chancellor
McMaster University
Chair, Council of Ontario Universities
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MESSAGE FROM
THE PRESIDENT
AND CEO

The higher education sector is in a
time of fundamental change.
At a time of rapid social, economic,
political and technological transformation, there is no denying that a
great deal is changing on university
campuses today. Ontario universities
are educating students for a world
of rapid change – preparing them for
a world that is changing quickly and
requires not just knowledge but
adaptability.
Our students are, and will be, the
future of Ontario – the world changers
of tomorrow. It is more important
than ever that we continue to not only
prepare our students academically but
also provide the kind of experiences
that fundamentally change them –
empowering them to expand their
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knowledge of the world we live in
and ensuring their readiness for the
future.
Producing high-level graduates
keeps businesses investing in our
province, boosts our economies, and
benefits our communities, the graduates
and their families. Ontario’s prosperity
depends on the preparedness of the
members of our future workforce and
their ability to compete in today’s
global economy – to help them take
their place as informed, engaged, and
empowered citizens who will be
pivotal in shaping the future of our
communities, our province, our
country, and our global environment.
Our students will go on to shape
the world of tomorrow and our
universities are working harder than
ever to set them up for success. At COU,
and collectively at our universities,
much good work is being done.
Whether it’s through creating
meaningful change to meet the needs
of Aboriginal learners, championing
good mental health practices, supporting
those who have experienced sexual
violence, or fostering the breadth of
innovative research, inventions, ideas
and advances that touch every aspect

of our lives, Ontario’s university
students are receiving the kind
of student-focused teaching
and supports that are redefining
postsecondary education.
These remarkable initiatives lie at
the heart of our universities’ efforts
to equip students and graduates with
the intellectual ability and passion
they need to contribute to society
and make a difference to tomorrow’s
world. Every effort is being made
to prepare our students to become
the entrepreneurial, creative,
critical-thinking problem-solvers
and skilled communicators that are
needed for the future.
We can see that our students are
already making an impact that
extends far beyond campuses. These
thought-leaders and change-makers
are driving innovation by starting
businesses and taking new products
and ideas to market. They are
conducting the kinds of research that
opens doors to new discoveries and
leads to advances in health and the
environment. They are also volunteering
in projects that are lifting up
communities both locally and around
the world. It’s truly incredible.

I was appointed president and CEO
of COU in January 2016 and I am
honoured to be part of a new era of
excellence for the university sector.
I look forward to serving our members
and working with the province and
wider community to address the
challenges of Ontarians, to build on
our successes, and to respond to
the changes in the postsecondary
sector by charting a bold course and
a bright future for everyone.
David Lindsay
President and CEO
Council of Ontario Universities
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Improving society and
advancing industries
through the full spectrum
of research

Equipping students with
the skills they need for
success in today’s and
tomorrow’s world
University graduates are
workforce-ready and are
succeeding in the job market,
according to a survey of 2013
graduates of Ontario university
undergraduate programs.
COU’s 2015 Graduate Survey
report highlights the survey
results as well as employment
rates and earnings of graduates
six months and two years
after graduation.
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Our universities continue to be
home to international research
leaders who are seeking to
positively impact the lives of
Ontarians, Canadians, and the
world beyond. Whether our
research is driven by a passion for
invention or fundamental research
that ultimately pushes the
boundaries of our thinking, or is
driven by a desire to enable
innovation that results in the more
immediate development of new
policies, products, and services,
our research contributions are
fundamental to Canada’s social
and economic impact.

Working to create social
and economic opportunity
for Ontario
Universities are a key economic
and social solution – and a smart
investment in future prosperity.
Collaborative programs and
partnerships between universities,
businesses and colleges provide
enhanced opportunities for

professors and graduates to work
on groundbreaking research,
keep teaching and learning on the
cutting edge, deliver solutions
for pressing challenges to business
and government, and help
students acquire the kind of
skills, knowledge and experiences
that translate into jobs.
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Supporting access to
higher education so all
qualified students can
attend university
Partnering with the government for the
betterment of the sector
The Ministry of Advanced Education and Skills
Development (MAESD) and universities continue
to collaborate on a number of issues that benefit
postsecondary education. Currently under review,
for example, is the way universities are funded.
COU is playing an active role in helping to shape
options for improvement to the funding formula
and other government policies.
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Everyone should be given the
opportunity to reach their potential,
no matter what their financial
situation. COU has worked in
partnership with the government
to share data and create better
ways to ensure students take
advantage of a myriad of grants,
loans and scholarships available
through universities, government
and other sources.
The report What Students Really
Pay: Net Tuition at Ontario
Universities for example, uses data
from a major collaborative study
between Ontario universities
and the Ministry of Advanced
Education and Skills Development
(MAESD), and looks at the
impact of non-repayable financial

assistance on the cost of tuition
to students. The study found
that if you are one of the 15 per
cent of students who receives
the maximum amount of OSAP,
your net tuition is zero.
Additionally, the government’s
new, modernized financial aid
system – announced in the 2016
budget – will go a long way
towards making the real costs of
tuition better understood by
students and their families. COU
will continue to work closely
with the province to put the new
measures in place, and to help
identify and overcome obstacles
to access for lower-income
students.
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Preventing sexual violence
and ensuring survivors have
a safe place to turn
The COU Reference Group on
Sexual Violence, established in
2014, is working to improve
prevention education initiatives
and share research and effective
practices in the university sector
for the prevention of, and response
to, sexual violence, and continues
to work closely with the Ontario
government to help shape the
Premier’s Action Plan on Sexual
Violence. Our institutions have and
will continue to consult with
students as they work to produce

Transforming education and economies
with hands-on learning and the
development of the real world skills of
our students
Experiential learning is one of the fastest-growing
areas for universities in Ontario. Through co-ops,
internships, placements in research labs as
well as community service placements across all
disciplines, our universities are equipping the
next generation of leaders with the skills required
for career success by providing students with
real-life work experience.
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stand-alone policies on sexual
violence and ensure campuses are
safe, inclusive learning and working
environments where everyone –
students, faculty, staff and
visitors – are treated with respect
and dignity.

Supporting Indigenous
learners
Our universities are committed
to ensuring Indigenous learners’
success as well as growing the
indigenization of our campuses.
They are doing this in a
variety of ways including the
development of curriculum that
ensures graduating teachers are
aware of Indigenous traditions,
cultures and perspectives.
In addition, COU launched the
“Let’s Take Our Future Further’’
campaign, which features a
website and video testimonials
that celebrate the achievements
of Indigenous learners.
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Bringing innovative student ideas in
accessibility to life

Advancing
internationalization

COU’s annual Innovative Designs for Accessibility (IDeA)
competition challenges students to use their creativity –
working individually or in teams with industry, government
and community partners, including members of the disability
community – to identify an accessibility-related issue, develop
a plan to address the issue, and create an innovative and
unique solution to it. It’s remarkable to see the results: graduates
who can recognize barriers for people with disabilities and can
help to remove them as they go out into the world.

To help attract top talent from
across the globe to the province,
COU worked with partners to lay
the groundwork for a submission
on the development of an
internationalization strategy for
higher education. This strategy
will help Ontario pull ahead of
competing markets and take full
advantage of the substantial
benefits provided by international
students in research talents,
skills and economic contributions.

mental illness, to try and identify
issues early, to de-stigmatize them
through advocacy and awarenessbuilding, and build greater links
to ensure students are able to access
the supports they need within the
broader community.

Encouraging good mental
health practices and
supporting students with
mental illness
In Canada, the most common age
for the onset of mental illness
is between 15 to 24 years-old –
a time when many students are
in university. In response, our
universities offer a range of services
to students who are struggling with
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COU has partnered with Brock
University and the Ontario
government to develop More
Feet on the Ground. It’s an online
training module that helps
students understand, recognize,
respond and refer those who are
experiencing mental health issues,
and help make a major difference
in the lives of these students.
COU is also a founding partner
in the Centre for Innovation in
Campus Mental Health - a central
hub designed to help Ontario’s
colleges and universities enhance
their capacity to support student
mental health and well-being.
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Creating pathways of
opportunity and the
chance for new beginnings
for Syrian refugees
Whether it’s through building
supports for student volunteer
teams, offering enhanced
scholarship and bursary programs
for refugee students, or by
creating supports for sponsored
students to adapt and succeed
in their new environment, our
institutions have taken a leadership
role in countless initiatives to
support those affected. These
university-led initiatives not only
offer students the chance to
become change-makers but help
this vulnerable group realize their
hopes and dreams for the future.

Universities want to hear from
everyone – to tap into their hopes,
aspirations and concerns about
the future. The voices of students,
parents, businesses, health and
social service agencies, arts and
culture organizations, researchers,
communities and more will drive
discussion about how universities
can help play a role in ensuring
the future is bright — not just for
graduates, but for everyone in Ontario.

Engaging in a conversation
about the future
As the pace of change accelerates
and the challenges facing Ontario
residents grow increasingly complex,
Ontario’s Universities have launched
a conversation with the public
about what we can all do together
to help shape tomorrow, and to
make sure no one is left behind in
this fast-changing world.
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Visit ontariosuniversities.ca or email
Insights@OntariosUniversities.ca
to learn more. Get involved by
sharing your ideas about creating a
brighter future by taking our survey,
or through a series of one-on-one
meetings, roundtables and discussions
that universities will be holding over
the coming academic year. Or join
the conversation on social media
@futuringON and #futuring.
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FINANCIAL
INFORMATION

The statements of COU’s Financial
Position, and its Income and Expenses
for the years ended June 30, 2015 and
2016 are derived from the audited
financial statements of COU Holding
Association Inc. The statements provide
summary information on COU’s assets,
liabilities and fund balances, and its
income and expenses relating to COU’s
general operating activities and other
activities funded through restricted
contributions.
COU Holding Association Inc. is
responsible for the financial and business
operations of COU. The directors of
the corporation are the COU Chair,
Vice-Chair, President & CEO, Chair of
the Budget and Audit Committee, an
Academic Colleague, and an external
member.
It should be noted that government
grants and other externally restricted
contributions are used exclusively to
fund projects and activities designated
by sponsors; they are not used to
finance the operations of the Council of
Ontario Universities. The 2015 fiscal
year covers the period July 1, 2014 to
June 30, 2015; the 2016 fiscal year covers
the period July 1, 2015 to June 30, 2016.
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STATEMENT OF FINANCIAL POSITION
As at June 30 (Thousands of dollars)

2016

2015

Current assets

43,606

44,615

Capital assets

7,085

5,809

A SS E TS

Investments held in trust

7,660

7,884

58,351

58,308

7,218

8,184

732

325

7,950

8,509

202

788

Internally restricted funds

6,836

6,591

Externally restricted funds

29,227

28,986

7,625

7,625

6,511

5,809

Total fund balances

50,401

49,799

Total liabilities and fund balances

58,351

58,308

Total assets

LIABILITIES AND FUND BALANCES

Current liabilities
Accounts payable and accrued liabilities
Deferred income
Total liabilities

Fund balances
Unrestricted - general operations

Endowments
Invested in capital assets
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STATEMENT OF INCOME AND EXPENSES
(Thousands of dollars)

General
Operations
2016

Internally
Restricted Funds
2016

Externally
Restricted Funds
2016

Total
2016

General
Operations
2015

Internally
Restricted Funds
2015

Externally
Restricted Funds
2015

Total
2015

4,442

1,433

-

5,875

4,381

1,579

-

5,960

Investment income

87

194

360

641

149

244

357

750

Other income

48

2,220

21,291

23,559

24

2,191

23,014

25,229

-

14,692

-

14,692

-

10,099

-

10,099

Quality review fees

-

56

-

56

-

71

-

71

Government grants

-

-

10,366

10,366

-

-

8,392

8,392

4,577

18,595

32,017

55,189

4,554

14,184

31,763

50,501

3,886

12,384

1,642

17,912

3,640

10,416

1,327

15,383

I N CO M E

Membership assessment

Application fees

Total income

EXPENSES

Compensation
Accommodation

416

337

77

830

380

346

48

774

Professional fees

220

278

1,990

2,488

252

272

1,186

1,710

Special projects

206

147

28,102

28,455

158

243

25,907

26,308

Inter-University Transit System

182

-

-

182

187

-

-

187

Travel and meetings

118

349

93

560

114

384

175

673

106

1,155

-

1,261

114

1,012

-

1,126

Amortization of capital assets
Communications

98

930

170

1,198

124

881

9

1,014

Computing

58

2,150

10

2,218

74

1,259

25

1,358

Supplies and other office

58

234

35

327

60

273

17

350

(717)

215

502

-

(570)

251

319

-

-

-

(1,259)

(1,259)

-

-

(1,468)

(1,468)

4,631

18,179

31,362

54,172

4,533

15,337

27,545

47,415

Disbursement

(189)

(189)

(38)

(38)

Unrealized gain on investments

(224)

(224)

600

600

242

604

4,780

3,648

Internal cost recoveries
Foreign exchange loss (gain)
Total expenses

E XC E S S ( D E F I C I T ) O F I N CO M E OV E R E X P E N S E S F O R T H E Y E A R

(54)
11

416

21

(1,153)

2 0 1 4 – 2 0 1 6 B I E N N I A L R E P O R T C O U N C I L O F O N TA R I O U N I V E R S I T I E S

@OntUniv
CouncilofOntarioUniversities
www.cou.on.ca/blog
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